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LVSTC Partnership Portal 
(London Councils ESF Programme)
	This record was generated from the LVSTC Partnership Portal for the London Councils ESF Programme application round for 2009, a service available to organisations wishing to develop partnerships/consortia.  Contact the ESF team at LVSTC on 0845 262 2006 / 020 7538 4309 who are happy to support you in any collaborative arrangements resulting from the use of the portal.


	Organisation

	Royal London Society for the Blind 

	Contact

	Margaret McCulloch 

	Address

	Fleet House, 8-12 New Bridge Street, London 

	Postcode

	EC4V 6AL 
	Borough
	Westminster 

	Telephone

	2078221870 
	Fax
	2078221812 

	E-mail

	margaret.mcculloch@rlsb.org.uk 

	Website

	www.rlsb.org.uk 

	Organisation Status

	Registered Charity 

	Organisation Ownership
	Women Led

 

	
	

	Type of Partner
	Strategic partner,Not looking to enter a partnership 

	Activities

RLSB Employment Services currently has over 220 active clients across London. We offer LLN Assessments, followed by basic skills training if required, plus IT assessments and training, plus access to accredited IT courses (NVQ1/2) and motivational and confidence building workshops. We enhance our BPS customers employment chances with Vocational training, Interview skills workshops, Customer Care, CV writing, back to work workshop, 1-2-1 telephone/e-mail employment support, IAG, work/voluntary placements job search/brokerage, job retention support and job clubs 

	In Receipt of ESF Funding? yes 


	London Boroughs where Services delivered
Regional - Pan London 


Project Specification

1.1.1 Disabled Parents

1.1.7 Parents of disabled children

1.1.9 People from ethnic groups with low labour market participation rates

1.1.10 Older people aged 50 and over

Work Placement
yes 
Target Groups
BME Groups

Lone parents

Disabled People

Women 
Project Description
RLSB employment services provide a range of specialist support services to blind or partially sighted jobseekers seeking work. This includes employer engagement to assist employees who are experiencing rapid eye deterioration, to retain their employment, as the incidence of VI increases dramatically over the age of 50. If customers are too far from employment, we first refer to our transition team, for support in other aspects of their lives, to then return to the employment at a later date, as RLSB recognises that employment is dependent on access to independent living, housing, education, transport and all other areas of life.  Each client is assessed in IT, including Access Technology, which is specialist IT equipment that enables people with VI to use a computer effectively, then Basic Skills assessments, LLN, (language literacy and numeracy) with option of follow up training.  Each client takes a journey through a range of workshops, training and development initiatives that have been designed to challenge self limiting beliefs to build layers of confidence and self esteem. The journey of each individual customer is determined by their person centred plan, which is developed at the initial assessment with their key worker, and sets agreed goals within agreed timescales.   We meet clients every two weeks, with e mail and telephone support in between, to motivate them with encouragement and measure progress against their plan. Each plan is updated, at least monthly.   When clients are job ready we continue engagement with vocational courses, back to work workshops, mock interviews and feedback with volunteers from large employers.   We also consider levels of mobility, travel, enablers/aids, accessible formats for printed materials and workshop design and consider a range of known barriers for our client group, to provide training and/or solutions to address them.  Once in work we continue to support clients, and employers, for as long as they need it. 
Type of Partner Sought:

We wish to partner with organisations that deliver high quality services to assist people into open or supported employment. This could be other disability based organisations or organisations that support any of the disciplines mentioned in the specification. RLSB can enhance their bid by opening out their remit to include a referral route and specialist employment support to customers who are visually impaired. 73% of visually impiared people, in London, are not working, which makes them a target group for this specification. 
Contribution of Organisation to a project

We wish to deliver the end to end support for any customers who are blind or partially sighted. 
Number of employees
	Full Time
	180 
	Part Time
	48 
	Volunteers
	39 
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